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PERSONNEL DD/S ADMINIETRATIVE
INSTRUCTION No. 65-

REORGANIZATION OF THE SUPPORT CAREER BOARD

1. Background

| It has been alivost 8 year since membership of the Support Career Board was
changed to moge adequately reflect the cowposition of the Support Career Sexvice.
Bxperience with the present career management structure ipdicates thet a further
change would provide an even better mechanism for ensuring thet sssigements,
career plamnlng and promotion cansideration are accomplished i an effective

2. Support Career Board

The Support Career Board is reconstituted.
e § ; bercby Henceforth, membership

Chairman - A represestative of the immediate Office
of the Deputy Director for Support

Membeys - The Dizector oy Deputy Divector of each
of the Qffices in the Support Directorate.

3. Support Actton Panel

In erder that the Suppoxt Cercer Board may have the advice and counsel of
senlor Administrative Officers lknowledgeable of position requirements and of
paaililcations of personnsl, there is hereby established & Support Action Panel

mtmm as follows:

Chafrman - A repregergstive of the immediate Office
of the Deputy Director for Support.

Members = Six senior Support Officers, one each
from the Area Divisions of the Clandestine
Services.

Addirional . Inaddition, whenever actionz affecting the DD/I,

Members DD/SET, or the Office of Commumications are

wider consideration, the Panel membership will
be tncresased by e designated representative from
those Offices.
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a. The Suppert Action Panel will

b.

(1} Review on a conthuulug baels requirements for Support
Officers as compered with evallabliity of such Officers
snd meks recommendations ragarding assignments to the

{2) Pecform sa asnws! conpatitive cvaluation of all Support
persesnsl tn grades G3-14 end below. The purpeses of
these evaluations are to renk persounel for premotion snd
for porentisl aud to make appropriate recom
to the Support Career Bosxd,

R IO

(3 Review and make recommonddtions on requests for ex-
tansion of tours and for secand tours, requests for trans-
fex to the Support Career Service, comversion to Career
Employee status and such other action matters which are
assignad by the Support Career Board.

Panel members will not participate in say proceccings
comtemplated acticas concernbig them oy individuals

The Suppert Career Board will:

(1) Censider snd make recom te the Deputy Director
for Suppert on pelicy and ma procedural matters ac they
mry affect the Support Career Service,

( Parform & cempetitive ovalustion of all Support personnel

2 {n grade G8~15, review the evalusticns on Suppert persomnel
ia grades O5-14 and below srepared by the Support Actien
Panel and make g-prerrisee recommendations to the Deputy
Director for Support

A Ions

(3} Review and make recommendations to the Deputy Director
for Support regarding the neminees of the several Supjort
Services for Semior Schools.

(8 Perform other functions es directed by the Head of the
Suppert Cereer Service,
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5. Procedures

s. 'The Suppert Actien Panal will meet at the call of the Chairman,
Racemmendations will be formalized in the form of minues.

b. The minxtes will be forwarded to each member of the Suppart
Careey Board for concurrence or comment. Board members may
clfer a3y comments w&\gmm deemed appropriste and way
request that the Beard be formally convened to consider suy Panal
recemmendstions.

c, ﬂwmmwanrmdmdMnmmkmg
days, the Panel recommendations will be endorsed by the Chairman,
Seppert Career Board, and will be forwarded to the Deputy Director
fer Support for action.

d. Forwasl Board mestings will be convened for review of competitive
evahiations of persounel in grades GS-14 and below, for preparation
of rankings for parsonnel at grade GS-15, srd for review of nominees
for Sentor Schools.

POR THE DEPUTY LIRECTOR FOR 3UFPORT:

25X1A9%9a
BXECUTIVE OFFICER
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